PATHWAYS ABILITIES SOCIETY 
POLICY:  HEALTH REQUIREMENTS

Applies to:  All Personnel and Volunteers
POLICY

All employees/volunteers must be in good health. Confirmation of good mental and physical health is a prerequisite to the commencement of employment and may be a requirement for continued employment. 

Employees hired to provide direct service (support workers and supervisors) must possess Food Safe/ Food Handlers certificate, a TB Skin Test and Hepatitis B Inoculation (Hiring Practice policy).  

All employees/volunteers observe general rules of hygiene and maintain a high level of personal cleanliness.

All employees/volunteers adhere to the procedures outlined in the Universal Precautions and Infectious diseases policy.

Employees absent due to illness or injury must provide a physician note confirming their illness or injury when their absence is in excess of 3 days.  Prior to returning to work Pathways Abilities Society may require the physician to complete a Certificate of Health form in order to ensure the employee is able to fulfill all employment job requirements.   
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